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PULMONX 401(K) PROFIT SHARING PLAN

SUMMARY PLAN DESCRIPTION

INTRODUCTION TO YOUR PLAN
What kind of Plan is this?
Pulmonx 401(k) Profit Sharing Plan ("Plan") hasrbadopted to provide you with the opportunity teeséor retirement on a tax-
advantaged basis. This Plan is a type of qualifetidement plan commonly referred to as a 401(BpPAs a participant under the Plan,
you may elect to contribute a portion of your comgaion to the Plan.
What information does this Summary provide?
This Summary Plan Description ("SPD") contains infation regarding when you may become eligibleauigipate in the Plan, your
Plan benefits, your distribution options, and mather features of the Plan. You should take the tioread this SPD to get a better
understanding of your rights and obligations urtderPlan.
In this SPD, the Employer has addressed the mosinom questions you may have regarding the PlahidfSPD does not answer all of
your questions, please contact the Plan Admingti@t other plan representative. The Plan Admiatstris responsible for responding to
questions and making determinations related tadmainistration, interpretation, and applicatiortred Plan. The name of the Plan
Administrator can be found at the end of this SREhe Article entitled "General Information aboloe tPlan.”
This SPD describes the Plan's benefits and ohtigaths contained in the legal Plan document, widsterns the operation of the Plan.
The Plan document is written in much more techracal precise language and is designed to complyagpiplicable legal requirements. If
the non-technical language in this SPD and thenfeah legal language of the Plan document confliet Plan document always governs.
If you wish to receive a copy of the legal Planwoent, please contact the Plan Administrator.
The Plan and your rights under the Plan are sutefetderal laws, such as the Employee Retiremresarhe Security Act (ERISA) and the
Internal Revenue Code, as well as some state Tvesprovisions of the Plan are subject to revigioa to a change in laws or due to
pronouncements by the Internal Revenue Service) (RBepartment of Labor (DOL). The Employer masoadmend or terminate this
Plan. If the provisions of the Plan that are déstiin this SPD change, the Employer will notifyuyo

ARTICLE |
PARTICIPATION IN THE PLAN

How do | participate in the Plan?

Provided you are not an Excluded Employee, you begyn participating under the Plan once you hatisfia the eligibility
requirements and reached your Entry Date. TheViatig describes Excluded Employees, if any, theilglity requirements and Entry
Dates that apply. You should contact the Plan Adstrattor if you have questions about the timingadir Plan participation.

All Contributions

Excluded Employeeslf you are a member of a class of employees idedtlielow, you are an Excluded Employee and younate
entitled to participate in the Plan. The Excludedpioyees are:

e union employees whose employment is governeddnflective bargaining agreement under which reteetibenefits were
the subject of good faith bargaining, unless tHiective bargaining agreement provides otherwise.

. certain nonresident aliens who have no earnedriedoom sources within the United States

Eligibility Conditions. You will be eligible to participate in the Plan gour date of hire. However, you will actually entiee Plan
once you reach the Entry Date.

Entry Date. Your Entry Date will be the date on which you sfgtithe eligibility requirements.
What happens if I'm a participant, terminate employment and then I'm rehired?

If you are no longer a participant because of miteation of employment, and you are rehired, them will be able to participate in the
Plan on the date on which you are rehired if yaiatherwise eligible to participate in the Plan.



ARTICLE Il
EMPLOYEE CONTRIBUTIONS

What are elective deferrals and how do | contributehem to the Plan?

Elective Deferrals.As a participant under the Plan, you may elecetiuce your compensation by a specific percentageltar amount

and have that amount contributed to the Plan ademtive deferral. There are two types of electieéerrals: pre-tax deferrals and Roth
deferrals. For purposes of this SPD, "elective mlafg' generally means both pre-tax deferrals aoth eferrals. Regardless of the type of
deferral you make, the amount you defer is couatedompensation for purposes of Social Securitystax

Pre-Tax Deferrals. If you elect to make pre-tax deferrals, then y@xable income is reduced by the deferral contidimstso you
pay less in federal income taxes. Later, when the &istributes the deferrals and earnings, youpay the taxes on those deferrals
and the earnings. Therefore, with a pre-tax ddfeiederal income taxes on the deferral contrimgiand on the earnings are only
postponed. Eventually, you will have to pay taxegslese amounts.

Roth Deferrals. If you elect to make Roth deferrals, the deferaaéssubject to federal income taxes in the yedetdrral. However,
the deferrals and, in certain cases, the earningseodeferrals are not subject to federal incamres when distributed to you. In
order for the earnings to be tax free, you musttroegain conditions. See "What are my tax consegeewhen | receive a
distribution from the Plan?" below.

Deferral procedure. The amount you elect to defer will be deductedhfsmur pay in accordance with a procedure estaddisly the Plan
Administrator. If you wish to defer, the procedwi# require that you enter into a Salary Reductfareement. You may elect to defer a
portion of your compensation payable on or aftemryentry Date. Such election will become effectgesoon as administratively feasible
after it is received by the Plan Administrator. Y@lection will remain in effect until you modifyr eerminate it.

Deferral modifications. You may revoke or make modifications to your satéeferral election in accordance with proceduhes the
Employer provides. See the Plan Administrator €ottfer information.

Annual dollar limit. Your total deferrals in any taxable year may nateed a dollar limit which is set by law. The lirffor 2021 is
$19,500. After 2021, the dollar limit may incredsecost-of-living adjustments.

Deferrals limited by nondiscrimination testing. In addition to the annual dollar limit just de$eil, the law requires testing of the
deferrals to ensure that deferrals by HCEs do xoe¢ed certain limits. If you are a highly comperdatmployee (generally more than 5%
owners and certain family members (regardless wf imoich they earn), or individuals receiving wagesxcess of certain amounts
established by law), a distribution of amountsilattiable to your elective deferrals or certain esceontributions may be required to
comply with the law. The Plan Administrator will tifg you if and when a distribution of deferralsresquired.

Catch-up contributions. If you are at least age 50 or will attain age Bfbte the end of a calendar year, then you may tlatefer
additional amounts (called "catch-up contributigrie"the plan for that year. The additional amoumés/ be deferred regardless of any
other limitations on the amount that you may dé&dethe plan. The maximum "catch-up contributiordttilou can make in 2021 is $6,500.
After 2021, the maximum may increase for cost-aifalj adjustments. Any "catch-up contributions” thati make will be taken into
account in determining any Employer matching cbution made to the Plan.

You should be aware that each separately stataghhdaollar limit on the amount you may defer (tm@aal deferral limit and the
"catch-up contribution” limit) is a separate aggreglimit that applies to all such similar electeferral amounts and "catch-up
contributions" you may make under this Plan andathgr cash or deferred arrangements (includingheitered 403(b) annuity
contracts, simplified employee pensions or othdr(d0plans) in which you may be participating. Gellg, if an annual dollar limit is
exceeded, then the excess must be returned toyardér to avoid adverse tax consequences. Forgason, it is desirable to request in
writing that any such excess elective deferral am®be returned to you.

If you are in more than one plan, you must decitielwplan or arrangement you would like to retura éxcess. If you decide that the
excess should be distributed from this Plan, yostmmammunicate this in writing to the Plan Admirasbr no later than the March 1st
following the close of the calendar year in whicicls excess deferrals were made. However, if thesetdllar limit is exceeded in this
Plan or any other plan the Employer maintains, frmnwill be deemed to have notified the Plan Adstmator of the excess. The Plan
Administrator will then return the excess defeeatl any earnings to you by April 15th.

What are rollover contributions?

Rollover contributions. At the discretion of the Plan Administrator, ifyare an eligible employee, you may be permittediefmosit into
the Plan distributions you have received from offlans and certain IRAs. Such a deposit is call&dlver' and may result in tax
savings to you. You may ask the Plan Administratofrustee of the other plan or IRA to directlyniséer (a "direct rollover") to this Plan
all or a portion of any amount that you are erditie receive as a distribution from such plan. fgively, you may elect to deposit any
amount eligible to be rolled over within 60 daysyofir receipt of the distribution. You should cosualified counsel to determine if a
rollover is in your best interest.



Rollover account.Your rollover will be accounted for in a "rollovaccount.” You will always be 100% vested in youllbver account"
(see the Atrticle in this SPD entitled "Vesting"hi§ means that you will always be entitled to alloants in your rollover account.
Rollover contributions will be affected by any istment gains or losses.

Withdrawal of rollover contributions. You may withdraw the amounts in your "rollover agnt" at any time. You should see the
Articles in this SPD entitled "Distributions Pritr Termination of Employment," "Distributions updermination of Employment," and
"Distributions upon Death" for an explanation ofshbenefits (including your "rollover account") graid from the Plan.

ARTICLE Il
EMPLOYER CONTRIBUTIONS

In addition to any deferrals you elect to make,Engployer may make additional contributions to Bti@n. This Article describes
Employer contributions that may be made to the Blahhow your share of the contributions is deteedi

What is the Employer matching contribution and howis it allocated?

Discretionary Matching Contribution. The Employer may make a discretionary matchingrémrtion. Each year the Employer makes a
discretionary matching contribution, you will reeeia notice describing the contribution after tinalfcontribution is made.

The Plan will include catch-up deferrals in thecelee deferral amount used to determine the amofipbur matching contributions.
Allocation conditions. In order to share in the matching contributiondd?lan Year, you must satisfy the following coiudis:

« If you are employed on the last day of the Plaarygou will share if you completed at least 1,8furs of Service during the
Plan Year.

What is the Employer nonelective contribution and low is it allocated?

Nonelective contribution.Each year, the Employer may make a discretionangleative contribution to the Plan. Your sharemf a
contribution is determined below.

Allocation conditions. In order to share in the nonelective contribugon must satisfy the following conditions:

« If you are employed on the last day of the Plaarygou will share if you completed at least 1,8furs of Service during the
Plan Year.

Your share of the contribution. The nonelective contribution will be "allocated"divided among participants eligible to sharehe t
contribution for the Plan Year.

The contribution will be allocated to your accoimthe same proportion that your compensation ptws compensation in excess of
100% of the Social Security Taxable Wage Base redrd the next highest $1.00 (but not exceedingthaal Security Taxable Wage
Base) (also called "excess compensation") bedhettal compensation plus "excess compensatiball eligible participants. The
maximum amount that can be allocated to you infttgsstep varies and is dependent upon the iategr level. If you have any questions
about the maximum that can be allocated in thé fitep, you should consult your Plan Administrator

If after the first step of the allocation procesert still remains a portion of the contributioniegfhhas not yet been allocated, then the
remainder will be allocated to you in the same prbpn that your compensation bears to the totadmensation of all participants.

However, if the Plan is top-heavy, the contributiaili instead be allocated as follows. For moremifation about top-heavy plans, see
"What happens if the Plan becomes a 'top-heavy3ilaelow.

First, the contribution will be allocated to yowrtaunt in the same proportion that your compensdiears to the total compensation of all
participants, but not exceeding 3% of compensation.

Second, the contribution will be allocated to yaacount in the same proportion that your excesgpeosation bears to the excess
compensation of all participants, but not excee@ittgof excess compensation. See the next parafwaptformation regarding "excess
compensation."

Third, the contribution will be allocated to yowrcaunt in the same proportion that your compensatios your compensation in excess
of 100% of the Social Security Taxable Wage Basmded to the next highest $1.00 (but not exceettiegsocial Security Taxable Wage
Base) (also called "excess compensation") bedhetttal compensation plus "excess compensatiball eligible participants. The
maximum amount that can be allocated to you inttirel step varies and is dependent upon the iatiegr level. If you have any
questions about the maximum that can be allocatétuis third step, you should consult your Plan Aastrator.



If after the first 3 steps of the allocation pracésere still remains a portion of the contributwinich has not yet been allocated, then the
remainder will be allocated to you in the same prbpn that your compensation bears to the totadmensation of all participants.

How is my service determined for allocation purposs?
Hour of Service.You will be credited with your actual Hours of Sieevfor:

(@) each hour for which you are directly or indihpcompensated by the Employer for the performanfaduties during the Plan
Year;

(b) each hour for which you are directly or inditgcompensated by the Employer for reasons otier the performance of duties
(such as vacation, holidays, sickness, disablbyoff, military duty, jury duty or leave of absemduring the Plan Year) but credit
will not exceed 501 hours of service for any singdatinuous period during which you perform no dsitiand
(c) each hour for back pay awarded or agreed thd¥Employer.
You will not be credited for the same Hours of $&\both under (a) or (b), as the case may beuaddr (c).
What are forfeitures and how are they allocated?
Definition of forfeitures. In order to reward employees who remain employitd tke Employer for a long period of time, the lparmits
a "vesting schedule” to be applied to certain d¢buations that the Employer makes to the Plan. Tieans that you will not be entitled to
("vested" in) all of the contributions until youveabeen employed with the Employer for a specifiedod of time (see the Article in this
SPD entitled "Vesting"). If a participant terminsiemployment before being fully vested, then the-wested portion of the terminated
participant's account balance remains in the Pianisicalled a forfeiture. Forfeitures may be ulsgdhe Plan for several purposes.

Allocation of forfeitures. Forfeitures will be allocated as follows:

« Forfeitures may be used to pay plan expenses,tageduce any nonelective contribution or usettiuce any matching
contribution.

ARTICLE IV
COMPENSATION AND ACCOUNT BALANCE

What compensation is used to determine my Plan befiis?
All Contributions

Definition of compensation.Compensation is defined as your total compenséiianis subject to income tax and paid to youhwy t
Employer. The following describes the adjustmeatsampensation that apply for the contributionsedaibove.

Adjustments to compensationThe following adjustments to compensation willrbade:

e compensation paid after you terminate is genesdtfuded for Plan purposes. However, the follovangpunts will be included
in compensation even though they are paid aftertgouinate employment, provided these amounts wotlidrwise have been
considered compensation as described above anitipdathey are paid within 2 1/2 months after yamieate employment, or if
later, the last day of the Plan Year in which yeuntinate employment:

« compensation paid for services performed during yegular working hours, or for services outsidaryregular working
hours (such as overtime or shift differential) ptiier similar payments that would have been mageuchad you continued
employment.

. compensation paid for unused accrued bona fide wcation or other leave, if such amounts wowdehbeen included in

compensation if paid prior to your termination affgoyment and you would have been able to useetneelif employment had
continued.

« nonqualified unfunded deferred compensation ifghgment is includible in gross income and wouldehldeen paid to you
had you continued employment.

Elective Deferrals

Definition of compensation.Compensation is defined as your total compenséiianis subject to income tax and paid to youhwy t
Employer. The following describes the adjustmeatsampensation that may apply for the contribuspmoted above.



Adjustments to compensationIn addition to adjustments to compensation unéérContributions" above, the following adjustmends
compensation will be made for purposes of eledferrals:

« elective deferrals to this Plan and to any othan pr arrangement (such as a cafeteria plan)wilhcluded.

« reimbursements or other expense allowances, flirgefits, moving expenses, deferred compensatiwhyvelfare benefits will
be excluded.

Matching Contributions

Definition of compensation.Compensation is defined as your total compensétianis subject to income tax and paid to youhwy t
Employer. The following describes the adjustmeatsampensation that may apply for the contributiooted above.

Adjustments to compensationln addition to adjustments to compensation undérContributions" above, the following adjustmends
compensation will be made for purposes of matchomgributions:

« elective deferrals to this Plan and to any othan pr arrangement (such as a cafeteria plan)weilhcluded.

« reimbursements or other expense allowances, ftiegefits, moving expenses, deferred compensatiahyelfare benefits will
be excluded.

Nonelective Contributions

Definition of compensation.Compensation is defined as your total compensétianis subject to income tax and paid to youhwy t
Employer. The following describes the adjustmeatsampensation that apply for the contributionsedatbove.

Adjustments to compensationln addition to adjustments to compensation undérContributions" above, the following adjustmends
compensation will be made for purposes of noneleatontributions:

« elective deferrals to this Plan and to any othan pr arrangement (such as a cafeteria plan)bweilhcluded.
Is there a limit on the amount of compensation whie can be considered?

The Plan, by law, cannot recognize annual compiamsit excess of a certain dollar limit. The lirfor the Plan Year beginning in 2021 is
$290,000. After 2021, the dollar limit may incre&secost-of-living adjustments.

Is there a limit on how much can be contributed tany account each year?

Generally, the law imposes a maximum limit on threant of contributions including elective deferrédgcluding catch-up contributions)
that may be made to your account and any other ats@llocated to any of your accounts during tr@Pear, excluding earnings.
Beginning in 2021, this total cannot exceed thedesf $58,000 or 100% of your annual compensgtsnimited under the previous
question). After 2021, the dollar limit may incredsr cost-of-living adjustments.

How is the money in the Plan invested?

The Trustee of the Plan has been designated tatieldssets of the Plan for the benefit of Platigigants and their beneficiaries in
accordance with the terms of this Plan. The trustifestablished by the Plan's Trustee will be tinelihg medium used for the
accumulation of assets from which Plan benefits véldistributed.

Participant direction of investments.You will be able to direct the investment of yauntire interest in the Plan. The Plan Administrator
will provide you with information on the investmettioices available to you, the procedures for nakimestment elections, the
frequency with which you can change your investnotigices and other important information. You n&efbllow the procedures for
making investment elections and you should canefeNiew the information provided to you before ygive investment directions. If you
do not direct the investment of your applicablenRiacounts, then your accounts will be investeacitordance with the default
investment alternatives established under the Rla@se default investments will be made in accardavith specific rules under which
the fiduciaries of the Plan, including the Emplgytee Trustee and the Plan Administrator, will Beved of any legal liability for any
losses resulting from the default investments. Flae Administrator has or will provide you with g@pgrate notice which details these
default investments and your right to switch outhaf default investment if you so desire.

The Plan is intended to comply with Section 404fdERISA (the Employee Retirement Income Security) Af the Plan complies with
this Section, then the fiduciaries of the Plan|uding the Employer, the Trustee and the Plan Adstriator, will be relieved of any legal
liability for any losses which are the direct aretessary result of the investment directions tbatgive. Procedures must be followed in
giving investment directions. If you fail to do shen your investment directions need not be fatidwf you do not direct the investment
of your applicable Plan accounts, your accountsheilinvested in accordance with the default inwestt alternatives established under
the Plan.



Earnings or lossesWhen you direct investments, your accounts areegated for purposes of determining the earnindssses on these
investments. Your Participant-directed Account doasshare in the investment performance of othetigipants who have directed their
own investments. You should remember that the atnmiuyour benefits under the Plan will depend it pgon your choice of
investments. Gains as well as losses can occuthan@mployer, the Plan Administrator, and the Teaswill not provide investment
advice or guarantee the performance of any investya choose.

Periodically, you will receive a benefit statemért provides information on your account balanue your investment returns. It is your
responsibility to notify the Plan Administrator afiy errors you see on any statements within 30 aftgsthe statement is provided or
made available to you.

Will Plan expenses be deducted from my account balae?

The Plan will pay some or all Plan related expersespt for a limited category of expenses, knowisattlor expenses,” which the law
requires the employer to pay. Generally, settlgreses relate to the design, establishment ornation of the Plan. See the Plan
Administrator for more details. The expenses clditgehe Plan may be charged pro rata to eachcipantit in relation to the size of each
Participant's account balance or may be chargeadllgda each Participant. In addition, some typeexpenses may be charged only to
some Participants based upon their use of a Parteor receipt of a plan distribution. FinallyetPlan may charge expenses in a
different manner as to Participants who have teasith employment with the Employer versus thosediaaints who remain employed
with the Employer.

ARTICLE V
VESTING

What is my vested interest in my account?

In order to reward employees who remain employet thie Employer for a long period of time, the lp@rmits a "vesting schedule" to be
applied to certain contributions that the Emplayetkes to the Plan. This means that you will nogiuitled to ("vested in") all of the
contributions until you have been employed with Emeployer for a specified period of time.

100% vested contributions.You are always 100% vested (which means that yeemtitled to all of the amounts) in your accounts
attributable to the following contributions:

« elective deferrals including Roth 401(k) defertsl catch-up contributions

. rollover contributions

Vesting schedulesYour "vested percentage" for certain Employer dbuations is based on vesting Years of Services Tiieans at the
time you stop working, your account balance attable to contributions subject to a vesting schedsimultiplied by your vested
percentage. The result, when added to the amduattate always 100% vested as shown above, iswgstied interest in the Plan, which
is what you will actually receive from the Plan.

Nonelective Contributions

Your "vested percentage” in your account attriblgtéd nonelective contributions is determined uritierfollowing schedule. You
will always, however, be 100% vested in your noc@le contributions if you are employed on or afteur Early or Normal
Retirement Age or if you terminate employment ocoamt of your death, or if you terminate employmast result of becoming
disabled.

Vesting Schedule
Nonelective Contributions
Years of Service Percentage

Less than 1 0%
20%
40%
60%
80%

100%

AarWNEF

Matching Contributions

Your "vested percentage" in your account attribletad matching contributions is determined underftilowing schedule. You will
always, however, be 100% vested in your matchimgritmutions if you are employed on or after yourlfzar Normal Retirement
Age or if you terminate employment on account afrydeath, or if you terminate employment as a texfubecoming disabled.



Vesting Schedule
Matching Contributions
Years of Service Percentage

Less than 1 0%
20%
40%
60%
80%

100%

s wWNBEF

Additional vesting provisions

Early Retirement Age is defined as age 55 and FsvefVesting Service and applies to employeegitpréor to March 18, 2014.

How is my service determined for vesting purposes?

Year of Service.To earn a Year of Service, you must be creditet ati least 1,000 Hours of Service during a PlaarY€he Plan
contains specific rules for crediting Hours of SeeVfor vesting purposes. The Plan Administratdt tnack your service and will credit
you with a Year of Service for each Plan Year irchityou are credited with the required Hours ofvier, in accordance with the terms
of the Plan. If you have any questions regarding yesting service, you should contact the Plan iadstrator.

Hour of Service.You will be credited with your actual Hours of Sieevfor:

(@) each hour for which you are directly or indthecompensated by the Employer for the performasfatuties during the Plan
Year;

(b) each hour for which you are directly or inditpcompensated by the Employer for reasons otier the performance of duties
(such as vacation, holidays, sickness, disablbty-off, military duty, jury duty or leave of absemduring the Plan Year) but credit
will not exceed 501 hours of service for any singdatinuous period during which you perform no dsitiand
(c) each hour for back pay awarded or agreed th&¥Employer.
You will not be credited for the same Hours of $@both under (a) or (b), as the case may beuaddr (c).
What service is counted for vesting purposes?
Service with the Employer.In calculating your vested percentage, all seryme perform for the Employer will generally be oted.
Military Service. If you are a veteran and are reemployed under tfilotined Services Employment and Reemployment Riglat of
1994, your qualified military service may be comsitl service with the Employer. If you may be afddy this law, ask the Plan
Administrator for further details.
What happens to my non-vested account balance ifnfi rehired?
If you have no vested interest in the Plan whenlgaue, your account balance will be forfeited. ldoer, if you are rehired before
incurring five consecutive Breaks in Service, yaacount balance as of the date of your terminaif@mployment will be restored,

unadjusted for any gains or losses.

If you are partially vested in your account balanteen you leave, the non-vested portion of younant balance will be forfeited on the
earlier of the date:

(@) of the distribution of your vested account bak or

(b) when you incur five consecutive Breaks in Seavi
If you received a distribution of your vested aaublialance and are rehired, you may have the tigigpay this distribution. If you repay
the entire amount of the distribution, the Emplowt restore your account balance with your fotéei amount. You must repay this

distribution within five years from your date ohiee, or, if earlier, before you incur five constéea Breaks in Service. If you were 100%
vested when you left, you do not have the oppadifunirepay your distribution.



What happens if the Plan becomes a "top-heavy plar?'

Top-heavy plan. A retirement plan that primarily benefits "key doyees" is called a "top-heavy plan." Key employaescertain owners
or officers of the Employer. A plan is generall§tap-heavy plan" when more than 60% of the plaetssare attributable to key
employees. Each year, the Plan Administrator isamsible for determining whether the Plan is a-tepvy plan.”

Top-heavy rules.If the Plan becomes top-heavy in any Plan Yea&n thon-key employees may be entitled to certaip-leavy
minimum benefits," and other special rules will gp@hese top-heavy rules include the following:

«  The Employer may be required to make a contriloudio your behalf in order to provide you with ade"top-heavy minimum
benefits."

« If you are a participant in more than one Plan, gy not be entitled to "top-heavy minimum berséfitnder both Plans.

ARTICLE VI
DISTRIBUTIONS PRIOR TO TERMINATION OF EMPLOYMENT

Can | withdraw money from my account while working?

In-service distributions. You may be entitled to receive an in-service distion. However, this distribution is not in addit to your
other benefits and will therefore reduce the valfihe benefits you will receive at retirement. § Histribution is made at your election
subject to possible administrative limitations be frequency and actual timing of such distribwgioviou may withdraw amounts from
your rollover contributions accounts at any time.

Conditions and Limitations. Generally you may receive a distribution from agrtaccounts prior to termination of employmentvuted
you satisfy any of the following conditions:

e you have attained age 59 1/2. Satisfying this itimmdallows you to receive distributions from afintribution accounts.
* you have incurred a financial hardship as desdriiEow.

Qualified reservist distributions. If you: (i) are a reservist or National Guardsm@inwere/are called to active duty after Septenitik
2001; and (iii) were/are called to duty for at IEB80 days or for an indefinite period, you mayetakdistribution of your elective deferrals
under the Plan while you are on active duty, relgasdof your age. The 10% premature distributiamagtg tax, normally applicable to
Plan distributions made before you reach age 59wiilPnot apply to the distribution. You also megpay the distribution to an IRA,
without limiting amounts you otherwise could cohbtrie to the IRA, provided you make the repaymethiwi2 years following your
completion of active duty.

Distributions for deemed severance of employmenitf you are on active duty for more than 30 daysntthe Plan generally treats you as
having severed employment for purposes of receiaidgstribution from all contribution accounts. $tmeans that you may request a
distribution from all contribution account®m the Plan. If you request a distribution onagtt of this deemed severance of employment
and all or part of the distribution is taken frolaative deferrals, then you are not permitted té&enany contributions to the Plan for six

(6) months after the date of the distribution.

Can | withdraw money from my account in the event bfinancial hardship?
Hardship distributions. You may withdraw money on account of financialdsdip if you satisfy certain conditions. This hdmigs
distribution is not in addition to your other beiteaind will therefore reduce the value of the tigngou will receive upon termination of

employment or other event entitling you to disttibn of your account balance.

Qualifying expensesA hardship distribution may be made to satisfyaiarimmediate and heavy financial needs that yamtehA
hardship distribution may only be made for paynwdrihe following:

«  Expenses for medical care (described in Secti@id)bf the Internal Revenue Code) for you, yowuse or your dependents.
This also includes medical expenses for the deatleficiary of your Plan account.

«  Costs directly related to the purchase of youngipal residence (excluding mortgage payments).
e Tuition, related educational fees, and room aratdexpenses for the next twelve (12) months of-pesondary education for

you, your spouse, your children or your dependdfiiis also includes such education expenses fodeheh beneficiary of your Plan
account.



e Amounts necessary to prevent your eviction fromryarincipal residence or foreclosure on the magaf your principal
residence.

«  Payments for burial or funeral expenses for yagedsed parent, spouse, children or dependenssalBbiincludes burial or
funeral expenses for the death beneficiary of ylan account.

« Expenses for the repair of damage to your princggdence (that would qualify for the casualtydaleduction under Internal
Revenue Code Section 165) without regard to thi2 bn casualty losses that are deductible fornmedax purposes under IRC
165(h)

*  Expenses for disasters arising from federallyatecl disasters, such as your expenses and lossksliing loss of income)
attributable to that disaster, provided your pipatiresidence or place of employment was in an REMA designates as qualifying
for individual assistance.

For this purpose, your beneficiary is the persom gesignate under the Plan (or the Plan othervésigdates in the absence of your
designation) to receive your death benefit and ishwt necessarily your spouse or dependent.

Conditions. If you have any of the above expenses, a hardiipbution can only be made if you certify andesgthat all of the
following conditions are satisfied:

(&) The distribution is not in excess of the amafrtour immediate and heavy financial need. Thewamh of your immediate and
heavy financial need may include any amounts nacgss pay any federal, state, or local income gaepenalties reasonably
anticipated to result from the distribution.

(b) You have obtained all distributions, other tt@ndship distributions, currently available undkiplans that the Employer
maintains.

(c) You certify (via a form for that purpose) thyatu have insufficient cash or other liquid assetsonably available to satisfy the
need.

Account restrictions. You may request a hardship distribution only fritva vested portion of the following accounts:
e pre-tax 401(k) deferral accounts plus earnings
¢ Roth 401(k) deferral accounts plus earnings

ARTICLE VII
DISTRIBUTIONS UPON TERMINATION OF EMPLOYMENT

When can | get money out of the Plan?

You may receive a distribution of the vested paortdd some or all of your accounts in the Plan when terminate employment with the
Employer. The rules regarding the payment of dbatiefits to your beneficiary are described in tinécke in this SPD entitled
"Distributions upon Death."

As to the possibility of receiving a distributiorhile you are still employed with the Employer, siee Article in this SPD entitled
"Distributions Prior to Termination of Employment.”

Military Service. If you are a veteran and are reemployed under tlifotned Services Employment and Reemployment Riglat of
1994, your qualified military service may be comsit service with the Employer. There may alsodyeefits for employees who die or
become disabled while on active duty. Employees kgeive wage continuation payments while in thi&any may benefit from various
changes in the law. If you think you may be affddig these rules, ask the Plan Administrator fothfer details.

Termination and distribution before Normal Retirement Age (or age 62 if later)

If your vested account balance exceeds $5,000,gansent is required to distribute your accountieefou reach Normal Retirement
Age (or age 62 if later). You may elect to haveryeested account balance distributed to you as as@iministratively feasible

following your termination of employment. (See tieestion entitled "In what method and form will imgnefits be paid to me?" below for
an explanation of the method of payment.)

If you terminate employment with a vested accouwtaibce exceeding $5,000, you may elect to postpouaedistribution until your
"required beginning date" described below.



If your vested account balance does not exceed85&0distribution of your vested account balanitEbe made to you, regardless of
whether you consent to receive it, as soon as astmatively feasible following your termination employment. (See the question entitled
"In what method and form will my benefits be paidne?" below for an explanation of the method gfpent.)

Amounts in your rollover account will be consideasdpart of your benefit in determining whether$8e000 threshold for timing of
payments described above has been exceeded amsvietldetermining if the value of your vested actdalance exceeds the $5,000
threshold used to determine whether you must carisendistribution.

Automatic Rollover of Certain Account Balances!f your vested account balance does not excediD$5the Plan will distribute your
account without your consent. If the amount ofdieribution exceeds $1,000 (including any rollogentribution) and you do not elect to
either receive or roll over the distribution, yalistribution will be directly rolled over to an IRSee "Automatic IRA Rollover of Certain
Account Balances" in the Atrticle in this SPD eetit'Tax Treatment of Distributions."

Distribution on or after Normal Retirement Age (or age 62 if later)

If you terminate employment with the Employer antl receive distribution on or after the later afea62 or Normal Retirement Age, the
Plan will distribute your account without your cens. The distribution will occur as soon as adntiatsvely feasible at the same time
described above for other pre-62/Normal Retirerdgyg distributions not requiring your consent, butiny event distribution will be
made no later than 60 days after the end of the Péar in which you terminate employment. Notwittmating the foregoing, if your
vested account balance exceeds $5,000 (includif@yeo contributions), you may elect to postponerydistribution until your "required
beginning date" described below.

What is Normal Retirement Age and what is the sigificance of reaching Normal Retirement Age?

You will attain your Normal Retirement Age when y@mach age 65.

You will become 100% vested in all of your accoumtsler the Plan (assuming you are not already fdbted) if you are employed on or
after your Normal Retirement Age.

What happens if | terminate employment due to disattity?
Definition of disability. Under the Plan, disability is defined as a physicanental condition resulting from bodily injurgtisease, or
mental disorder which renders you incapable ofioairig any gainful occupation and which constitutasal disability under the federal

Social Security Act.

Payment of benefits!f you terminate employment because you becomékdidayou will become 100% vested in all of youc@amts
under the Plan and the Plan will distribute youwroamt balance in the same manner as for any othredeath related termination.

In what method and form will my benefits be paid tome?

Termination and distribution before Normal Retirement Age (or age 62 if later)

If you terminate employment and will receive a digition before the later of age 62 or Normal Retient Age and your vested account
balance does not exceed $5,000, then your vestediaicbalance may only be distributed to you imgle lump-sum payment in cash. If
you are less than 100% vested in your account baland have not incurred a forfeiture break inisenthen your vested account balance
may only be distributed to you in a single lump-spelyment in cash. A forfeiture break in serviceurs@fter five consecutive one-year
breaks in service. A break in service is a PlanrYreahich you are not credited with at least 50duk$ of Service.

If you terminate employment and will receive a digition before the later of age 62 and Normal Retent Age and your vested account
balance exceeds $5,000, you may elect to recaivgr@bution of your vested account balance in:

¢ asingle lump-sum payment in cash

« installments over a period of not more than yasuaned life expectancy (or the assumed life expeiaa of you and your
beneficiary)

In determining whether your vested account bal@xceeds the $5,000 dollar threshold, "rolloversiti(any earnings allocable to
"rollover" contributions) will be taken into accavn
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Distribution on or after Normal Retirement Age (or age 62 if later)

If you terminate employment and will receive distiion on or following the attainment of the latérage 62 or Normal Retirement Age,
and your vested account balance (including rollsvdoes not exceed $5,000, you will receive distiin in the form of a single lump-
sum payment in cash. If your balance exceeds $5y@20may elect to receive distribution as desctidleove relating to termination
before the later of age 62 and Normal Retiremerg. Ag determining whether your vested account lw@l@axceeds the $5,000 dollar
threshold, "rollovers” (and any earnings allocablérollover" contributions) will be taken into ament.

Required beginning date

As described above, you may delay the distributibyour vested account balance. However, if youtete delay the distribution of your
vested account balance, there are rules that eethat certain minimum distributions be made fromm Plan. If you are a 5% owner,
distributions are required to begin not later ttiaa April 1st following the end of the year in whigou reach age 70 1/2. If you are not a
5% owner, distributions are required to begin ated than the April 1st following the later of teed of the year in which you reach age
70 1/2 or terminate employment. You should sed”tha Administrator if you think you may be affecteglthese rules.

ARTICLE Vil
DISTRIBUTIONS UPON DEATH

What happens if | die while working for the Employa?

If you die while still employed by the Employeretih 100% of your account balance will be used teigmyour beneficiary with a death
benefit.

Who is the beneficiary of my death benefit?

You may designate a beneficiary of your Plan actoura form provided to you for this purpose by fien Administrator. If you do not
designate a beneficiary, your account will be disted as described below under "No beneficiaryghedion." If you are married, your
spouse has certain rights to the death benefit.showld immediately report any change in your rahgtatus to the Plan Administrator.

Married Participant. If you are married at the time of your death, yspouse will be the beneficiary of the entire ddmhefit unless
you designate in writing a different beneficiady. YOU WISH TO DESIGNATE A BENEFICIARY OTHER THAN YOR SPOUSE,
YOUR SPOUSE MUST IRREVOCABLY CONSENT TO WAIVE ANYIBHT TO THE DEATH BENEFIT. YOUR SPOUSE'S
CONSENT MUST BE IN WRITING, BE WITNESSED BY A NOTAROR A PLAN REPRESENTATIVE AND ACKNOWLEDGE
THE SPECIFIC NON-SPOUSE BENEFICIARY.

Changes to designation.

If, with spousal consent as required, you havegikesed someone other than your spouse as bengfizidrnow wish to change your
designation, see the Plan Administrator for det&ilsddition, you may elect a beneficiary othertlyour spouse without your spouse's
consent if your spouse cannot be located.

Divorce. A divorce decree automatically revokes your degignaof your spouse or former spouse as your beiagfi under the Plan
unless a Qualified Domestic Relations Order pravidiierwise. You should complete a form to makewa beneficiary designation if a
divorce decree is issued. See the Plan Administfataletails if you think you may be affected Imjstprovision.

Unmarried Participant. If you are not married, you may designate a beizfi of your choosing.

No beneficiary designation At the time of your death, if you have not desigdaa beneficiary or the individual named as your
beneficiary is not alive, then the death benefit bé paid in the following order of priority to:

First to the Participant's surviving spouse andlfnto the Participant's estate.
How will the death benefit be paid to my beneficiay?

Method/form of distribution. The form of payment of the death benefit will hecash. If the death benefit payable to a benefidaes
not exceed $5,000, then the benefit may only be asia lump sum.

Timing of distribution. Payment of the death benefit must begin by theoéitide calendar year which follows the year ofrydeath if
your designated beneficiary is a person, unlessdy@before your required beginning date and yasighated beneficiary elects to have
the entire death benefit paid by the end of thth fiear following the year of your death as indéchbelow. If your designated beneficiary
is not a person, then your entire death benefit peiserally be paid within five years after youatte
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When must the last payment be made to my beneficig{required minimum distributions)?

The law generally restricts the ability of a retirent plan to be used as a method of deferringitax&ir an unlimited period beyond the
participant's life. Thus, there are rules thatdesigned to ensure that death benefits are ditdblrito beneficiaries within certain time
periods. The application of these rules depends wgwther you die before or after your "requiredibring date" as described above
under "Required beginning date.”

Death before required beginning date.

If your spouse is the sole beneficiary, your spauag delay the start of payments until the yeawlinch you would have attained age 70
1/2.

Death after required beginning date.

If you die on or after your required beginning daegardless of the method of distribution a bexefy might otherwise be able to elect,
payment must be made over a period which doesxoeed the greater of the beneficiary's life expemtar your remaining life
expectancy (determined in accordance with applechfa expectancy tables and without regard to yamtual death). If your beneficiary is
not a person, your entire death benefit must be @aér a period not exceeding your remaining l¥peztancy (determined in accordance
with applicable life expectancy tables and withmgard to your actual death).

What happens if | terminate employment, commence panents and then die before receiving all of my befies?

Your beneficiary will be entitled to your remainimgsted interest in the Plan at the time of yowatlileSee the Plan Administrator for
more information regarding the timing and methog@fments that apply to your beneficiary. The v in the Plan providing for full
vesting of your benefit upon death does not afpjgu die after terminating employment.

ARTICLE IX
TAX TREATMENT OF DISTRIBUTIONS

What are my tax consequences when | receive a digtation from the Plan?

Generally, you must include any Plan distributiorydur taxable income in the year in which you inee¢he distribution. The tax
treatment may also depend on your age when yoivesties distribution. Certain distributions madeytas when you are under age 59 1/2
could be subject to an additional 10% tax.

You will not be taxed on distributions of your Rat@1(k) deferrals. In addition, a distribution b&tearnings on the Roth 401(k) deferrals
will not be subject to tax if the distribution is'qualified distribution.” A "qualified distributia’ is one that is made after you have attained
age 59 1/2 or is made on account of your deattisabdity. In addition, in order to be a "qualifiglistribution," the distribution cannot be
made prior to the expiration of a 5-year partidipaiperiod. The 5-year participation period is $hgear period beginning on the calendar
year in which you first make a Roth 401(k) defetoabur Plan (or to another 401(k) plan or 403(bnpf such amount was rolled over

into this Plan) and ending on the last day of tleredar year that is 5 years later.

Qualified reservist distributions. If you: (i) are a reservist or National Guardsm@ih were/are called to active duty after Septenitkr
2001; and (iii) were/are called to duty for at IEB80 days or for an indefinite period, you mayetakdistribution of your elective deferrals
under the Plan while you are on active duty, relgasdof your age. The 10% premature distributiamagtg tax, normally applicable to
Plan distributions made before you reach age 59wiilPnot apply to the distribution. You also megpay the distribution to an IRA,
without limiting amounts you otherwise could cohbtrie to the IRA, provided you make the repaymethiwi2 years following your
completion of active duty.

Can | elect a rollover to reduce or defer tax on mylistribution?

Rollover or Direct Transfer. You may reduce, or defer entirely, the tax due @urydistribution through use of one of the follogin
methods:

(@) 60-day rollover.You may roll over all or a portion of the distriimn to an Individual Retirement Account or AnnuftiRA) or
another employer retirement plan willing to acdédyet rollover. This will result in no tax being dustil you begin withdrawing funds
from the IRA or other qualified employer plan. Tiodlover of the distribution, however, MUST be mauii¢hin strict time frames
(normally, within 60 days after you receive youstdbution). Under certain circumstances, all @ogtion of a distribution (such as a
hardship distribution) may not qualify for this Imler treatment. In addition, most distributiondl e subject to mandatory federal
income tax withholding at a rate of 20%. This wétluce the amount you actually receive. For thasaa, if you wish to roll over all
or a portion of your distribution amount, then thiect rollover option described in paragraph (lplv would be the better choice.

(b) Direct rollover. For most distributions, you may request that editransfer (sometimes referred to as a direlwef) of all or
a portion of a distribution be made to either ativilual Retirement Account or Annuity (IRA) or aher employer retirement plan
willing to accept the transfer. A direct transfaél \wenerally result in no tax being due (unless yoll pre-tax accounts directly to a
Roth IRA) until you withdraw funds from the IRA other employer plan. Like the rollover, under cerEircumstances all or a
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portion of the amount to be distributed may notlifyéor this direct transfer. If you elect to aetily receive the distribution rather
than request a direct transfer, then in most c28%sof the distribution amount will be withheld fiederal income tax purposes.

Automatic IRA Rollover of Certain Account Balances

If a mandatory distribution is being made to yotobe the later of age 62 or Normal Retirement Age gour vested account balance does
not exceed $5,000 (including any rollover contriba}, the Plan will distribute your vested portiora single lump-sum payment in cash.
However, you may elect whether to receive the iistion or to roll over the distribution to anothretirement plan such as an individual
retirement account ("IRA"). At the time of your tenation of employment, the Plan Administrator vgitbvide you with further
information regarding your distribution rights.thife amount of the distribution exceeds $1,000 (iticlg any rollover contribution) and
you do not elect either to receive or to roll other distribution, the Plan automatically will roler the distribution to an IRA. The IRA
provider will invest the rollover funds in a typ&investment designed to preserve principal amgréwide a reasonable rate of return and
liquidity (e.g., an interest-bearing account, difieate of deposit or a money market fund). Th&Igovider will charge your account for
any expenses associated with the establishmernaimdenance of the IRA and with the IRA investmehtsaddition, your beneficiary
designation under the Plan, if any, will not apialythe rollover IRA. The IRA's terms will contrai establishing a designated beneficiary
under the IRA. You may transfer the IRA funds tg ather IRA you choose. You may contact the Plam#uiistrator at the address and
telephone number indicated in this SPD for furihérmation regarding the Plan's automatic rollopesvisions, the IRA provider and the
fees and charges associated with the IRA.

Tax Notice. WHENEVER YOU RECEIVE A DISTRIBUTION THAT IS AN ELGIBLE ROLLOVER DISTRIBUTION, THE PLAN
ADMINISTRATOR WILL DELIVER TO YOU A MORE DETAILED EXPLANATION OF THESE OPTIONS. HOWEVER, THE
RULES WHICH DETERMINE WHETHER YOU QUALIFY FOR FAVORBLE TAX TREATMENT ARE VERY COMPLEX. YOU
SHOULD CONSULT WITH QUALIFIED TAX COUNSEL BEFORE MKING A CHOICE.

ARTICLE X
LOANS

Is it possible to borrow money from the Plan?

Yes. Loans are permitted in accordance with tha Péan Policy. If you wish to receive a copy of ttean Policy, please contact the Plan
Administrator.

ARTICLE XI
PROTECTED BENEFITS AND CLAIMS PROCEDURES

Are my benefits protected?

As a general rule, your interest in your accourtluding your "vested interest,” may not be aliedafrhis means that your interest may
not be sold, used as collateral for a loan (othen for a Plan loan), given away or otherwise fiernasd (except at death to your
beneficiary). In addition, your creditors (otheaththe IRS) may not attach, garnish or otherwiserfiere with your benefits under the
Plan.

Are there any exceptions to the general rule?

There are three exceptions to this general rule.Alan Administrator must honor a qualified donweglations order (QDRO). A QDRO
is defined as a decree or order issued by a deairobligates you to pay child support or alimomyptherwise allocates a portion of your
assets in the Plan to your spouse, former spob#dren or other dependents. If a QDRO is receiwgthe Plan Administrator, all or a
portion of your benefits may be used to satisfy tidigation. The Plan Administrator will determittes validity of any domestic relations
order received. You and your beneficiaries caninlitam the Plan Administrator, without charge,apy of the procedure used by the
Plan Administrator to determine whether a qualifietnestic relations order is valid.

The second exception applies if you are involvetthwie Plan's operation. If you are found liabledoy action that adversely affects the
Plan, the Plan Administrator can offset your berdfy the amount that you are ordered or requiyea @ourt to pay the Plan. All or a
portion of your benefits may be used to satisfy sugh obligation to the Plan.

The last exception applies to Federal tax leviesjadgments. The Federal government is able toyoseinterest in the Plan to enforce a
Federal tax levy and to collect a judgment resglfiom an unpaid tax assessment.

Can the Employer amend the Plan?
The Employer has the right to amend the Plan atiarg. In no event, however, will any amendmenhatize or permit any part of the

Plan assets to be used for purposes other thaxthgsive benefit of participants or their benelfi@s. Additionally, no amendment will
cause any reduction in the amount credited to gooount.
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What happens if the Plan is discontinued or terminted?

Although the Employer intends to maintain the Riatefinitely, the Employer reserves the right torimate the Plan at any time. Upon
termination, no further contributions will be madethe Plan and all amounts credited to your actsowill become 100% vested. The
Employer will direct the distribution of your acauts in a manner permitted by the Plan as soonaasigable. You will be notified if the
Plan is terminated.

How do | submit a claim for Plan benefits?

You may file a claim for benefits by submitting aitten request for benefits to the Plan AdminisiralYou should contact the Plan
Administrator to see if there is an applicablerilisition form that must be used. If no specificnfiois required or available, then your
written request for a distribution will be considdra claim for benefits. In the case of a claimdigability benefits, if disability is
determined by the Plan Administrator (rather thamIbhird party such as the Social Security Adntiaison), then you must also include
with your claim sufficient evidence to enable tharPAdministrator to make a determination on whetfal are disabled.

Decisions on the claim will be made within a readula period of time appropriate to the circumstantays" means calendar days. If
the Plan Administrator determines the claim isdsatiien you will receive a statement describingaim®unt of benefit, the method or
methods of payment, the timing of distributions atlter information relevant to the payment of tleadfit.

For purposes of the claims procedures describenhbéyou"” refers to you, your authorized represtwta or anyone else entitled to
benefits under the Plan (such as a beneficiargoduiment, record, or other information will be ddesed relevant to a claim if it:

* was relied upon in making the benefit determimgtio

e was submitted, considered, or generated in theseamf making the benefit determination, withogamel to whether it was
relied upon in making the benefit determination;

« demonstrated compliance with the administratieeesses and safeguards designed to ensure amifydhet benefit
determinations are made in accordance with Planrdents and Plan provisions have been applied dengdiswith respect to all
claimants; or

«  constituted a statement of policy or guidance wépect to the Plan concerning the denied tredtomion or benefit.

The Plan may offer additional voluntary appeal andiandatory arbitration procedures other thanehtescribed below. If applicable, the
Plan will not assert that you failed to exhaust mistrative remedies for failure to use the voluptarocedures, any statute of limitations
or other defense based on timeliness is tollechduhie time a voluntary appeal is pending; andrttentary process is available only
after exhaustion of the appeals process descnbtds section. If mandatory arbitration is offetdthe Plan, the arbitration must be
conducted instead of the appeal process describihdsisection, and you are not precluded fromlehging the decision under ERISA
8§501(a) or other applicable law.

What if my benefits are denied?

Your request for Plan benefits will be consideradadgm for Plan benefits, and it will be subjecttdull and fair review. If your claim is
wholly or partially denied, the Plan Administrateill provide you with a written or electronic natiation of the Plan's adverse
determination. This written or electronic notificat must be provided to you within a reasonabléogenf time, but not later than 90 days
(except as provided below for disability claimsjeathe receipt of your claim by the Plan Admirastr, unless the Plan Administrator
determines that special circumstances require tmsion of time for processing your claim. If tHarPAdministrator determines that an
extension of time for processing is required, writhotice of the extension will be furnished to ywior to the termination of the initial
90-day period. In no event will such extension exta period of 90 days from the end of such ing&iod. The extension notice will
indicate the special circumstances requiring aaresion of time and the date by which the Plan aspgecrender the benefit
determination.

In the case of a claim for disability benefitsdi$ability is determined by the Plan Administrai@ther than a third party such as the
Social Security Administration), then instead af #bove, the initial claim must be resolved withndays of receipt by the Plan. A Plan
may, however, extend this decision-making periadafoadditional 30 days for reasons beyond therabaot the Plan. The Plan will notify
you of the extension prior to the end of the 45-gasiod. If, after extending the time period fdirat period of 30 days, the Plan
Administrator determines that it will still be udapfor reasons beyond the control of the Plamade a decision within the extension
period, the Plan may extend decision making fazasd 30-day period. Appropriate notice will bevpded to you before the end of the
first 45 days and again before the end of eachematiog 30-day period. This notice will explain tieumstances requiring the extension
and the date the Plan Administrator expects togeadiecision. It will explain the standards onchkhéntitiement to the benefits is based,
the unresolved issues that prevent a decisiorgdtional issues that prevent a decision, anctiuitional information needed to resolve
the issues. You will have 45 days from the dateeoéipt of the Plan Administrator's notice to pdevihe information required.
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If the Plan Administrator determines that all ortp the claim should be denied (an "adverse hedefermination"), it will provide a
notice of its decision in written or electronicrioexplaining your appeal rights. An "adverse bdrdsftermination” also includes a
rescission, which is a retroactive cancellatioteomination of entitlement to disability benefi$ie notice will be provided in a culturally
and linguistically appropriate manner and will stat

(@) The specific reason or reasons for the adweEmination.
(b) Reference to the specific Plan provisions oictvithe determination was based.

(c) A description of any additional material oramation necessary for you to perfect the claim améxplanation of why such
material or information is necessary.

(d) A description of the Plan's review proceduned tne time limits applicable to such procedurdss Will include a statement of
your right to bring a civil action under section2%8) of ERISA following an adverse benefit deteration on review.

(e) Inthe case of a claim for disability benefiftgisability is determined by the Plan Adminigtra(rather than a third party such as
the Social Security Administration, then the follog additional information will be provided:

(i) A discussion of the decision, including an extion of the basis for disagreeing with or ndbfeing:

«  The views you presented to the Plan of health pafessionals treating the claimant and vocatipnafessionals who
evaluated you;

«  The views of medical or vocational experts whabéae was obtained on behalf of the Plan in coriopatith an
adverse benefit determination, without regard tetivar the advice was relied upon in making the fitethetermination; or

« Adisability determination made by the Social S#gtAdministration and presented by you to thenPla

(ii) Either the internal rules, guidelines, prottgz@r other similar criteria relied upon to makdedermination, or a statement
that such rules, guidelines, protocols, or othiéega do not exist.

(i) If the adverse benefit determination is baseda medical necessity or experimental treatmedtoa investigational
treatment or similar exclusion or limit, an explaoa of the scientific or clinical judgment for tlietermination, applying the
terms of the Plan to your medical circumstancethisfis not practical, a statement will be inclddleat such explanation will be
provided to you free of charge, upon request.

(iv) A statement that you are entitled to receiyeon request and free of charge, reasonable att;esmsd copies of, all
documents, records, and other information reletaitie claim.

If your claim has been denied, and you want to subour claim for review, you must follow the clasmeview procedure in the next
question.

What is the claims review procedure?
Upon the denial of your claim for benefits, you nfigg your claim for review, in writing, with thel&@ Administrator.

(a) YOU MUST FILE THE CLAIM FOR REVIEW NO LATER THA 60 DAYS (EXCEPT AS PROVIDED BELOW FOR
DISABILITY CLAIMS) AFTER YOU HAVE RECEIVED WRITTENNOTIFICATION OF THE DENIAL OF YOUR CLAIM
FOR BENEFITS.

IF YOUR CLAIM IS FOR DISABILITY BENEFITS AND DISABLITY IS DETERMINED BY THE PLAN ADMINISTRATOR
(RATHER THAN A THIRD PARTY SUCH AS THE SOCIAL SECURY ADMINISTRATION), THEN INSTEAD OF THE
ABOVE, YOU MUST FILE THE CLAIM FOR REVIEW NOT LATERTHAN 180 DAYS FOLLOWING RECEIPT OF
NOTIFICATION OF AN ADVERSE BENEFIT DETERMINATION.N THE CASE OF AN ADVERSE BENEFIT
DETERMINATION REGARDING A RESCISSION OF COVERAGE,QU MUST REQUEST A REVIEW WITHIN 90 DAYS OF
THE NOTICE.

(b) You may submit written comments, documentspmds, and other information relating to your cldonbenefits.

(c) You will be provided, upon request and freeludrge, reasonable access to, and copies of,@lhtnts, records, and other
information relevant to your claim for benefits.

(d) Your claim for review must be given a full afair review. This review will take into account abmments, documents, records,

and other information submitted by you relating/éair claim, without regard to whether such inforimatwas submitted or
considered in the initial benefit determination.
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In addition to the claims review procedure abolgour claim is for disability benefits and disatyilis determined by the Plan
Administrator (rather than a third party such as$ocial Security Administration), then:

(@) Your claim will be reviewed without deferencethe initial adverse benefit determination andrtheéew will be conducted by
an appropriate named fiduciary of the Plan wheeigher the individual who made the adverse bedefiermination that is the
subject of the appeal, nor the subordinate of sudifvidual.

(b) If the initial adverse benefit determinationsA@ased on a medical judgment, including deternainatwith regard to whether a
particular treatment, drug, or other item is expental, investigational, or not medically necessargppropriate, the fiduciary will
consult with a health care professional who watheeiinvolved in or subordinate to the person wteaenthe original benefit
determination. This health care professional waléa appropriate training and experience in the fiélmedicine involved in the
medical judgment. Additionally, medical or vocatimexperts whose advice was obtained on behalfeoPtan in connection with the
initial determination will be identified.

(c) Any medical or vocational experts whose adwies obtained on behalf of the Plan in connectiah wour adverse benefit
determination will be identified, without regardwinether the advice was relied upon in making #eefit determination.

(d) If the Plan considers, relies upon or creatgsreew or additional evidence during the reviewhaf adverse benefit
determination, the Plan will provide such new oditidnal evidence to you, free of charge, as sapassible and sufficiently in
advance of the time within which a determinatiorreview is required to allow you time to respond.

(e) Before the Plan issues an adverse benefitrdigtation on review that is based on a new or aalufti rationale, the Plan
Administrator must provide you with a copy of tlaionale at no cost to you. The rationale mustrogiged as soon as possible and
sufficiently in advance of the time within whicHiaal determination on appeal is required to allgw time to respond.

The Plan Administrator will provide you with writteor electronic notification of the Plan's bendftermination on review. The Plan
Administrator must provide you with notification tifis denial within 60 days (45 days with respeatlaims relating to the determination
of disability benefits) after the Plan Administrasareceipt of your written claim for review, undethe Plan Administrator determines that
special circumstances require an extension of iimprocessing your claim. In such a case, you bélhotified, before the end of the
initial review period, of the special circumstanceguiring the extension and the date a decisiexpected. If an extension is provided,
the Plan Administrator must notify you of the dataration on review no later than 120 days (or 9sdaith respect to claims relating to
the determination of disability benefits).

The Plan Administrator will provide written or eteanic notification to you in a culturally and lingptically appropriate manner. If the
initial adverse benefit determination is upheldreview, the notice will include:

(@) The specific reason or reasons for the adwdesErmination.
(b) Reference to the specific Plan provisions oictvithe benefit determination was based.

(c) A statement that you are entitled to receiymrurequest and free of charge, reasonable aazemsd copies of, all documents,
records, and other information relevant to youineléor benefits.

(d) Inthe case of a claim for disability benefifgjisability is determined by the Plan Adminigtra(rather than a third party such as
the Social Security Administration):

(i) Either the specific internal rules, guidelinpsptocols, or other similar criteria relied up@mtake the determination, or a
statement that such rules, guidelines, protocolstiteria do not exist.

(ii) If the adverse benefit determination is basaca medical necessity or experimental treatmetoarinvestigational
treatment or similar exclusion or limit, an explaoa of the scientific or clinical judgment for tlietermination, applying the
terms of the Plan to your medical circumstancéshis is not practical, a statement will be inaddhat such explanation will be
provided to you free of charge, upon request.

(iif) A statement of your right to bring a civil taan under section 502(a) of ERISA and, if the Htaposes a contractual
limitations period that applies to your right targy such an action, a statement to that effect viricludes the calendar date on
which such limitation expires on the claim.

If the Plan offers voluntary appeal proceduresgscdption of those procedures and your right taiobsufficient information
about those procedures upon request to enableoymake an informed decision about whether to sutorstich voluntary
appeal. These procedures will include a descrigifoyour right to representation, the process &eaing the decision maker
and the circumstances, if any, that may affecirtipartiality of the decision maker. No fees or sostill be imposed on you as
part of the voluntary appeal. A decision whethemnde the voluntary appeal process will have nacefie your rights to any
other Plan benefits.
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(iv) A discussion of the decision, including an kxgation of the basis for disagreeing with or radofving:

« the views presented by the claimant to the Pldreafth care professionals treating you and voeatiprofessionals
who evaluated you;

« the views of medical or vocational experts whabéae was obtained on behalf of the Plan in coriapatith an
adverse benefit determination, without regard tetivar the advice was relied upon in making the fitethetermination; or

« adisability determination made by the Social $i&géhdministration and presented by you to therPla

If you have a claim for benefits which is denidtkrt you may file suit in a state or Federal cdddwever, in order to do so, you must file
the suit no later than 180 days after the datb@Plan Administrator's final determination denyygir claim.

What are my rights as a Plan participant?

As a participant in the Plan you are entitled tdaie rights and protections under the Employeer&®sent Income Security Act of 1974
(ERISA). ERISA provides that all Plan participaats entitled to:

(a) Examine, without charge, at the Plan Admintsita office and at other specified locationsdaltuments governing the Plan,
including collective bargaining agreements andriasce contracts, if any, and a copy of the latestial report (Form 5500 Series)
filed by the Plan with the U.S. Department of Lahad available at the Public Disclosure Room ofEh®loyee Benefits Security
Administration.

(b) Obtain, upon written request to the Plan Adstiaitor, copies of documents governing the operaifdhe Plan, including
collective bargaining agreements and insuranceactst if any, and copies of the latest annualntgjf@rm 5500 Series) and
updated summary plan description. The Plan Admiatist may make a reasonable charge for the copies.

(c) Receive a summary of the Plan's annual finhnegort. The Plan Administrator is required by lewfurnish each participant
with a copy of this summary annual report.

In addition to creating rights for Plan participgnERISA imposes duties upon the people who aponssble for the operation of the Plan.
The people who operate your Plan, called "fiduesrof the Plan, have a duty to do so prudentlyiarle interest of you and other Plan
participants and beneficiaries. No one, includimg Employer or any other person, may fire you beowise discriminate against you in
any way to prevent you from obtaining a pensionefienr exercising your rights under ERISA.

If your claim for a pension benefit is denied anaged, in whole or in part, you have a right to wnehy this was done, to obtain copies of
documents relating to the decision without chasagel to appeal any denial, all within certain timbedules.

Under ERISA, there are steps you can take to eafine above rights. For instance, if you requestpy of Plan documents or the latest
annual report from the Plan and do not receive thvithin 30 days, you may file suit in a Federal @oln such a case, the court may
require the Plan Administrator to provide the miatsrand pay you up to $110.00 a day until youixecthe materials, unless the materials
were not sent because of reasons beyond the cofitteé Plan Administrator.

If you have a claim for benefits which is deniedgored, in whole or in part, you may file suitdrstate or Federal court. In addition, if
you disagree with the Plan's decision or lack thiecencerning the qualified status of a domestiatiens order or a medical child support
order, you may file suit in Federal court. You godir beneficiaries can obtain, without charge, pyoaf the Plan's QDRO procedures
from the Plan Administrator.

If it should happen that the Plan's fiduciariesusésthe Plan's money, or if you are discriminagairest for asserting your rights, you may
seek assistance from the U.S. Department of Lalsgmu may file suit in a Federal court. The comiit decide who should pay court
costs and legal fees. If you are successful, thet coay order the person you have sued to pay ttests and fees. If you lose, the court
may order you to pay these costs and fees, for pbeaiin finds your claim is frivolous.

What can | do if | have questions or my rights areviolated?

If you have any questions about the Plan, you shoaihtact the Plan Administrator. If you have amgsfions about this statement or
about your rights under ERISA, or if you need aasise in obtaining documents from the Plan Admiatst, you should contact the
nearest office of the Employee Benefits Securitynikastration, U.S. Department of Labor, listedlie telephone directory or the
Division of Technical Assistance and Inquiries, BEoype Benefits Security Administration, U.S. Depaeht of Labor, 200 Constitution
Avenue, N.W., Washington, D.C. 20210. You may albtain certain publications about your rights aesponsibilities under ERISA by
calling the publications hotline of the EmployeenBé&ts Security Administration.
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ARTICLE XIl
GENERAL INFORMATION ABOUT THE PLAN

There is certain general information which you magd to know about the Plan. This information heenbsummarized for you in this
Article.

Plan Name

The full name of the Plan is Pulmonx 401(k) Pr8fitaring Plan.
Plan Number

The Employer has assigned Plan Number 001 to yiau. P
Plan Effective Dates

This Plan was originally effective on October 1979The amended and restated provisions of theli@eome effective on March 1,
2021.

Other Plan Information

Valuations of the Plan assets are made annualljelast day of the Plan Year. The Plan Administratso may require more frequent
valuations.

The Plan's records are maintained on a twelve-mpatiod of time. This is known as the Plan Yeare Pian Year ends on December
31st.

The Plan will be governed by the laws of the stditidhe Employer's principal place of business tdktent not governed by federal law.

Benefits provided by the Plan are NOT insured leyRlension Benefit Guaranty Corporation (PBGC) ufiité 1V of the Employee
Retirement Income Security Act of 1974 becausértbgrance provisions under ERISA are not applicbthis type of Plan.

Service of legal process may be made upon the Bmpl8ervice of legal process may also be made tigoifirustee or Plan
Administrator.

Employer Information
The Employer's name, address, business telephanieanand identification number are:

Pulmonx Corporation

700 Chesapeake Drive
Redwood City, California 94063
(650) 364-0400

77-0424412

Plan Administrator Information

The Plan Administrator is responsible for the daygdéy administration and operation of the Plan.&@mple, the Plan Administrator
maintains the Plan records, including your accdnfiormation, provides you with the forms you neecomplete for Plan participation,
and directs the payment of your account at theggpfate time. The Plan Administrator will also allgou to review the formal Plan
document and certain other materials related téthn. If you have any questions about the Plaroor participation, you should contact
the Plan Administrator. The Plan Administrator naggignate other parties to perform some dutieseoPian Administrator.

The Plan Administrator has the complete powertsrsole discretion, to determine all questionsragigh connection with the
administration, interpretation, and applicatiorited Plan (and any related documents and underpgfigies). Any such determination by
the Plan Administrator is conclusive and bindingmall persons.

The name, address and business telephone numther Bfan's Administrator are:
Pulmonx Corporation
700 Chesapeake Drive

Redwood City, California 94063
(650) 364-0400
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Plan Trustee Information and Plan Funding Medium

All money that is contributed to the Plan is helditrust fund. The Trustee is responsible forstifekeeping of the trust fund and must
hold and invest Plan assets (unless the investoierssets is subject to Participant or other divagtin a prudent manner and in the best
interest of you and your beneficiaries. The trusitf established by the Plan's Trustee(s) will leeftinding medium used for the
accumulation of assets from which benefits willdigtributed. While all the Plan assets are held irust fund, the Plan Administrator
separately accounts for each Participant's intaneake Plan. If there is more than one Trusteey thill collectively be referred to as
Trustee throughout this Summary Plan Description.

The Plan's Trustee is:
Lauren Cristina
The contact information for the Plan's Trustee is:
700 Chesapeake Drive

Redwood City, California 94063
Telephone: (650) 364-0400
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SUMMARY PLAN DESCRIPTION
MATERIAL MODIFICATIONS

This is a Summary of Material Modifications regarding this Plan. This is merely a summary of important
changes to the Plan and information contained in the Summary Plan Description ("SPD") previously provided to
you. It supplements and amends that SPD so you should retain a copy of this document with your copy of the SPD.
If you have any questions, contact the Administrator. If there is any discrepancy between the terms of the Plan, as
modified, and this Summary of Material Modifications, the provisions of the Plan will control.

REQUIRED MINIMUM DISTRIBUTIONS. The law requires that retirement plans distribute funds at least as
rapidly as specified in the required minimum distribution (RMD) rules. The Plan has been amended to conform to
recent changes in those rules. The law now requires complete distributions to some beneficiaries of deceased
participants within 10 years after death. Additionally, distributions to a participant must generally begin by April 1
of the calendar year following the year the participant turns age 72 (or, in some cases, when the participant retires, if
later). Previously, the age was 70%. For more information, see IRS Publication 590-B. Certain beneficiaries of
participants who died during the years 2015-2019 were required to take distribution of their benefits by December
31 of the 5™ year following the year the participant died. These participants can extend the distribution by one year.

LONG-TERM PART-TIME EMPLOYEES (“LTPT”). With respect to 401(k) plans, LTPT Employees are
eligible to defer to the Plan. An LTPT Employee is an Employee who has not entered the Plan as a regular
participant, but who is credited with at least three consecutive periods, as defined under the Plan, beginning after
December 31, 2020 with at least 500 Hours of Service in each period. Typically, that means they will not be eligible
to defer prior to 2024. They will become eligible to defer on the entry date provided for under the Plan on which
they meet the requirements to be an LTPT Employee. Union employees and nonresident aliens are not LTPT
Employees and neither are any other employees who may be excluded under the terms of the Plan. In addition to
being able to make elective deferrals, LTPT Employees can make rollover and employee after-tax contributions, if
otherwise allowed under the Plan. LTPT Employees are subject to the same deferral rules which apply to regular
participants. An individual who has entered the plan as an LTPT Employee and later satisfies the normal eligibility
requirements will participate thereafter as a regular participant. Individuals who entered the Plan as LTPT
Employees are credited with a Year of Service for each year in which they are credited with more than 500 Hours of
Service.



