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PAYMENT OF WAGES
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EQUAL PAY LAW

It is illegal in New Hampshire under both state and federal law to pay employees different wages for the same work based 
solely on sex. If you think that your employer has violated this provision, please contact the

New Hampshire Department of Labor, 95 Pleasant St, Concord, NH 03301
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EMPLOYEE OR INDEPENDENT CONTRACTOR

“Employee” means and includes every person who may be permitted, required, or directed by any employer, in consideration 

of employee as stated in RSA 281-A:2, VI(b)(2), (3), or (4), or RSA 281-A:2, VII(b), or a person providing services as part of a 
residential placement for individuals with developmental, acquired, or emotional disabilities, or any person who meets all of the 
following criteria: 

alternative, has agreed in writing to carry out the responsibilities imposed on employers under this chapter. 

(b) The person has control and discretion over the means and manner of performance of the work, in that the result of the work, 
rather than the means or manner by which the work is performed, is the primary element bargained for by the employer. 

(c) The person has control over the time when the work is performed, and the time of performance is not dictated by the 
employer. However, this shall not prohibit the employer from reaching an agreement with the person as to completion 
schedule, range of work hours, and maximum number of work hours to be provided by the person, and in the case of 
entertainment, the time such entertainment is to be presented. 

(d) The person hires and pays the person’s assistants, if any, and to the extent such assistants are employees, supervises the 
details of the assistants’ work. 

(e) The person holds himself or herself out to be in business for himself or herself or is registered with the state as a business 
and the person has continuing or recurring business liabilities or obligations. 

(f) The person is responsible for satisfactory completion of work and may be held contractually responsible for failure to 
complete the work. 

(g) The person is not required to work exclusively for the employer. 

THIS NOTICE MUST BE POSTED IN A CONSPICUOUS PLACE
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NEW HAMPSHIRE MINIMUM WAGE

 
at an hourly rate lower than that set forth in the federal minimum wage law, as amended.

Employees engaged in Household Labor, Domestic Labor, Farm Labor, Outside Sales Representatives, Summer Camps for 
Minors, Newspaper Carriers, Non-Professional Ski Patrol and Golf Caddies. 

Those employees covered by RSA 279, with the following exceptions, shall in addition to their regular compensation, be paid at 
the rate of time and one-half for all time worked in excess of 40 hours in any one week: 

(a) Any employee employed by an amusement, seasonal, or recreational establishment if: 

(1) it does not operate for more than 7 months in any calendar year; or 

(2) during the preceding calendar year, its average receipts for any 6 months of such year were not more than  33 
1/3 percent of its average receipts for the other 6 months of such year. 

(b) Any employee of employers covered under the provisions of the Federal Fair Labor Standards Act. 

Tipped employees of a restaurant, hotel, motel, inn or cabin, who customarily and regularly receive more than $30 a month 
in tips directly from the customers will receive a base rate from the employer of not less than 45 percent of the applicable 
minimum wage. Restaurant shall include an establishment in a temporary or permanent building, kept, used, maintained, 
advertised, and held out to the public to be a place where meals are regularly prepared or served for which a charge is made 
and where seating and table service is available for customers or where delivery services are available. The term does not 
include establishments which do not primarily prepare and serve food. Tipped employees shall also include employees who 

of the commissioner that the actual amount of wages received at the end of each pay period did not equal the minimum wage 
for all hours worked, the employer shall pay the employee the difference to guarantee the applicable minimum wage. 

Every employer of employees shall keep a true and accurate record of the hours worked daily by each, wages paid to 

all employers of youths. An employer shall not employ a youth 16 or 17 years of age, unless the employer obtains and maintains 

not required for a 16 or 17 year old youth who has graduated from high school or obtained a general equivalency diploma.

THIS NOTICE MUST BE POSTED IN A CONSPICUOUS PLACE
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NEW HAMPSHIRE WORKERS’ COMPENSATION

“The primary responsibility for obtaining workers’ compensation insurance coverage 
rests upon employers who must apply for and obtain coverage prior to the hiring 
of any employee. Insurance agencies and carriers, however, share in this coverage 
responsibility, beginning with their receipt of an application for coverage. If an agency 
or carrier refuses to provide coverage on a voluntary basis, they must advise the 
employer about the availability of coverage under the Assigned Risk Plan of the 
National Council on Compensation Insurance and must also provide the necessary 
application form. 

After coverage is in effect, the employer will receive from the insurance carrier 
a NOTICE OF COMPLIANCE
conspicuous spot in the place of business. This poster contains basic information 
regarding the rights and responsibilities of both employer and employees, as well as 
the name of the insurance carrier underwriting the workers’ compensation coverage.”
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VACATION SHUTDOWN NOTICE

After your last day of work open a claim on the Internet at

• File as directed on the Internet application. 
• Vacation and holiday pay count as wages in reference to Unemployment Compensation, but if you are unsure about eligibility 

•
• Know where you worked in the past 18 months, including names of companies, addresses and approximate dates you 

worked there. 
•

information, or visit our website at:

Claremont
Concord

Conway
Keene
Laconia

Littleton
Manchester
Nashua

Portsmouth
Salem
Somersworth

NHES is an Equal Opportunity Employer and complies with the Americans with Disabilities Act.
Auxiliary aids and services are available upon request to individuals with Disabilities.

TDD Access: Relay NH 1-800-735-2964
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UNEMPLOYMENT COMPENSATION

YOU ARE REQUIRED BY LAW TO POST THIS IN A CONSPICUOUS PLACE

If your last day of work was a Friday 

nearest you the following week 

Monday - Friday

 If your last day of work was a Friday and 
you worked a full week, do not open your claim
on-line that week. Open your claim the following 

Sunday -Saturday (before midnight).

•
• Information about where you worked in the past 18 months, including company names, addresses and approximate dates 

you worked there 
•
• The amounts of your separation pay, severance, vacation, holiday, sick, bonus pay and wages in lieu of notice you received or 

expect to receive 

•

Claremont
Concord

Conway
Keene
Laconia

Littleton
Manchester
Nashua

Portsmouth
Salem
Somersworth

NHES is an Equal Opportunity Employer and complies with the Americans with Disabilities Act.
Auxiliary aids and services are available upon request to individuals with disabilities.

DES 218 R1/12
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WHISTLEBLOWER’S PROTECTION ACT 

An employer cannot discharge, threaten, or discriminate against any public or private employee 
• If the employee, in good faith, reports or causes to be reported an alleged violation of any law or rule adopted under the 

laws of this state, a political subdivision of this state, or the United States;
• OR, the employee objects to or refuses to participate in any activity that the employee, in good faith, believes is a violation of 

the law or rule ;
• OR, the employee refuses to execute a directive which the employee, in good faith, believes violates any law or rule adopted 

under the laws of this state, a political subdivision of this state or the United States;
• OR, the employee participates in an investigation, hearing, or inquiry conducted by any governmental entity or any court 

action which concerns allegations that the employer has violated any law or rule adopted under the laws of this state, a 
political subdivision of this state, or the United States.

After the employee has made a reasonable effort to maintain or restore his/her rights through any grievance procedure or 
similar process available with the employer

He/she may request a hearing with the New Hampshire Department of Labor, which can result in a judgment to order 

Public employees can issue complaints to the New Hampshire Department of Labor, who has the authority to investigate 
complaints or information concerning the possible existence of any activity constituting fraud, waste, or abuse in the expenditure 
of any public funds, whether state or local, or relating to programs and operations involving the procurement of any supplies, 
services, or construction by governmental entities within the state.

disclosure is to a law enforcement agency that is conducting a criminal investigation.

section and the public employee shall be afforded all protections under RSA 275-E:2.

information that the employee reasonably believes violates RSA 275-E:2, represents a gross mismanagement or waste of public 
funds, property, or manpower, or evidences an abuse of authority or a danger to the public health and safety.
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NOTICE OF VETERANS’ BENEFITS AND SERVICES 

THIS NOTICE MUST BE POSTED IN A LOCATION ACCESSIBLE TO ALL EMPLOYEES
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RIGHT TO KNOW ACT

The New Hampshire “Right to Know” law (RSA 277-A) guarantees that:

• 

• 

• 

To learn more about the toxic materials used in this workplace, and to obtain Material Safety Data Sheets, contact the employer 
representative listed below.

Employee representative’s name

Rev. 02-01-18
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DISCRIMINATION

EMPLOYMENT DISCRIMINATION
IS AGAINST THE LAW 
IN NEW HAMPSHIRE



New Hampshire Labor Laws
Questions? Learn more by calling 1-800-745-9970

FEDERAL MINIMUM WAGE

EMPLOYEE RIGHTS UNDER THE FAIR LABOR STANDARDS ACT

BEGINNING
JULY 24, 2009

PER HOURFEDERAL MINIMUM WAGE
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FMLA | FAMILY AND MEDICAL LEAVE ACT
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YOUR RIGHTS UNDER USERRA
THE UNIFORMED SERVICES EMPLOYMENT AND REEMPLOYMENT RIGHTS ACT
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EMPLOYEE POLYGRAPH PROTECTION ACT

EMPLOYEE RIGHTS
EMPLOYEE POLYGRAPH PROTECTION ACT
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OSHA | OCCUPATIONAL SAFETY AND HEALTH ACT

U.S. Department of Labor

All workers have the right to:

 A safe workplace.

  Raise a safety or health concern 
with your employer or OSHA, 
or report a work-related injury or 
illness, without being retaliated 
against.

  Receive information and training on 
job hazards, including all hazardous 
substances in your workplace.

inspection of your workplace if 
you believe there are unsafe or 
unhealthy conditions. You have 
the right to have a representative 
contact OSHA on your behalf.

  Participate (or have your 
representative participate) in an 
OSHA inspection and speak in 
private to the inspector.

  File a complaint with OSHA within 
30 days (by phone, online or by 

Employers must:

  Provide employees a workplace free 
from recognized hazards. It is illegal 
to retaliate against an employee for 
using any of their rights under the 
law, including raising a health and 
safety concern with you or with 
OSHA, or reporting a work-related 
injury or illness.

  Comply with all applicable OSHA 
standards.

  Notify OSHA within 8 hours of 
a workplace fatality or within 24 
hours of any work-related inpatient 
hospitalization, amputation, or loss 
of an eye.

  Provide required training to 
all workers in a language and 
vocabulary they can understand.

  Prominently display this poster in 
the workplace.

  Post OSHA citations at or near the 
place of the alleged violations.
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This poster is available free from OSHA.

1-800-321-OSHA (6742)    TTY 1-877-889-5627    www.osha.gov

Contact OSHA. We can help.

mail) if you have been retaliated 
against for using your rights.

  See any OSHA citations issued to 
your employer.

  Request copies of your medical 
records, tests that measure 
hazards in the workplace, and the 
workplace injury and illness log.

On-Site Consultation services are 
available to small and medium-
sized employers, without citation or 
penalty, through OSHA-supported 
consultation programs in every state.

OS
HA
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WITHHOLDING STATUS

YOU MAY NEED TO CHECK YOUR WITHHOLDING
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PAYDAY NOTICE

Pulmonx Corporation

15th and last day of the month

Elizabeth Viceral-Antiporda | Phone: 650-268-4462 | Email: eviceral@pulmonx.com
Title: People Operations Manager


